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September 10-14, 2007
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Coordinator and contact person:  Susse Georg, Professor of Environmental Management, Department of Organization and Industrial Sociology, Copenhagen Business School and Head of the Department. (sg.ioa@cbs.dk)
Deadline for applications:  June 28, 2007

Faculty:

· Jeannette A. Colyvas, Assistant Professor of Learning and Organizational Change, Northwestern University School of Education and Social Policy

· Frank Dobbin, Professor of Sociology, Harvard University

· Gili Drori, Lecturer in Education and International Relations, Stanford University

· Andrew Nelson, Lecturer in Management Science and Engineering, Stanford University
· Walter W. Powell, Director, SCANCOR; Professor of Education, Sociology, Organizational Behavior, Management Science and Engineering, and Communication, Stanford University

· Marc Schneiberg, Associate Professor and Chair of Dept. of Sociology, Reed College

Workshop description:

Institutional analysis has been a dominant approach in organization studies for the past three decades, and in recent years has gained influence in economics, management science, political science, and sociology.  Nonetheless, this approach is still plagued by several vexing theoretical and methodological challenges.  This workshop brings together scholars with diverse substantive interests who are developing novel solutions to these challenges, most notably issues of change and agency.  The faculty will present current research, review recent and soon-to-be published papers, and discuss new methodological tools that not only respond to institutional analysis’ current limitations but expand its explanatory scope.  We pay special attention to issues of institutional origins, persistence, and transformation.  We also emphasize methods of comparative, archival, and network analysis.  Finally, we tackle fundamental questions involving globalization, competing institutional logics, contestation, and dynamics.  Substantively, the topics reviewed include transnational governance, corporative governance, human resource management, university-industry relations, entrepreneurship, and the remaking of the social sector.
The workshop is organized around three related features: (1) a research seminar in which the faculty present their current work; (2) a session devoted to discussing classic and contemporary theoretical developments within institutional theory; and (3) a session focusing on methodological tools that advance institutional research.  Students will take away new insights and methodologies, and a deeper understanding of how to match conceptual questions with research methods.  Students will also have ample opportunity to interact with faculty and to discuss their research with faculty and other students.
September  10th:  Gili Drori, International Relations, Stanford University
Morning Seminar: “The Incubator Model: Global Patterns, Global Influences”

Afternoon:  Session 1:  World Society and Organizations
Meyer, John, Gili Drori and Hokyu Hwang. 2006. “World Society and the Organizational Actor.” Pp. 25-49 in Drori, Meyer and Hwang (eds.) Globalization and Organization: World Society and Organizational Change, Oxford University Press.

Drori, Gili S., Yong Suk Jang, and John W. Meyer. 2006. “Sources of Rationalized Governance: Cross-National Longitudinal Analyses, 1985-2002.” Administrative Science Quarterly 51(2): 205-229.

Optional:

Djelic, Marie-Laure and Kerstin Sahlin. 2006. “A World of Governance: The Rise of Transnational Regulation.” Pp 32-52 in Djelic and Sahlin (eds.) Transnational Governance: Institutional Dynamics of Regulation, Cambridge University Press.
Drori, Gili S. Forthcoming. “Institutionalism and Globalization Studies,” in the Handbook of Organizational Institutionalism, edited by R. Greenwood, C. Oliver, K. Sahlin, and R. Suddaby. London: Sage Publications.
Session 2:  Research Tools for Studying Globalization and Organizations

Drori, Gili S. 2006. “Governed by Governance:The Institutionalization of Governance as a Prism for Organizational Change.” Pp. 91-118 in Drori, Gili S., John W. Meyer, and Hokyu Hwang (eds.) Globalization and Organization: World Society and Organizational Change, Oxford University Press.
Inoue, Keiko and Gili Drori. 2006.  “The Global Institutionalization of Health as a Social Concern: Organizational and Discursive Trends,” International Sociology 21(2): 199-219.
Drori, Gili.  2005.  “United Nations Dedications: A World Culture in the Making?” International Sociology 20(2): 177-201.
September  11th:   Frank Dobbin, Sociology, Harvard

Morning seminar: “Decoupling and Diversity Management: Why Some Organizational Innovations Flop”  
Afternoon:  Session 3: Commitment, Objectivation, and Institutionalization
We presume students will have already read these.  Please review:
March, James G. and Herbert A. Simon (with the collaboration of Harold Guetzkow). 1958. Cognitive Limits on Rationality. Pp. 136-171 (Ch. 6) in Organizations. New York: John Wiley & Sons.

Berger, Peter, and Thomas Luckmann. 2004.  From: “The Social Construction of Reality: A Treatise on the Sociology of Knowledge.”  Pp. 296-317 in The New Economic Sociology: A Reader. Edited by Frank Dobbin.  Princeton, NJ: Princeton University Press.  

Reading:

Zald, Mayer and Patricia Denton. 1963: “From Evangelism to General Service: The Transformation of the YMCA.” Administrative Science Quarterly 8, 214-234.

Selznick, Philip. 1996. “Institutionalism ‘Old’ and ‘New’”.  Administrative Science Quarterly,  41 (2): 270-277.
Session 4: Power and the Construction of Shareholder Value

Davis, Gerald F., Kristina A. Diekmann, and Catherine H. Tinsley. 1994. "The Decline and Fall of the Conglomerate Firm in the 1980s: The Deinstitutionalization of an Organizational Form." American Sociological Review 59:547-570.
Zuckerman, Ezra W. 1999. "The Categorical Imperative: Securities Analysts and the Illegitimacy Discount." American Journal of Sociology 104:1398-1438.

Dobbin, Frank and Dirk Zorn.  2005. "Corporate Malfeasance and the Myth of Shareholder Value." Political Power and Social Theory. 17: 179-198.
Responses to Dobbin and Zorn: 

Swedberg, Richard. "On the Importance of Analyzing Economic Scandals and Contemporary Economic Institutions: A Comment on Dobbin and Zorn." 199-206.

Clemens, Elizabeth S.. "The Power of Ideas? The Possibility of a Myth of Shareholder Value." 207-212.

Mizruchi, Mark and Howard Kimeldorf. "The Historical Context of Shareholder Value Capitalism." 213-222.

Fligstein, Neil. "The End of (Shareholder Value) Ideology?" 223-228.

Dobbin, Frank and Dirk Zorn. "The Promise of Economic Sociology." 229-233.
September  12th:  Marc Schneiberg, Sociology, Reed College
Morning Seminar: ”Organizational Innovation in Response to Multiple, Competing Logics:  Mutualism, Neoliberalism and Change of Form in the US Savings and Loan Field”  
Afternoon:  Session 5: New Analyses of Institutional Fields: The Institutional Contingency of Economic Laws 

Mizurchi, Mark, Linda Brewster Stearns, and Christopher Marquis. 2006. ”The Conditional Nature of Embeddedness:  A Study of Borrowing by Large US Firms, 1973-1994.” American Sociological Review 71: 310-333. 

Lounsbury, Michael. 2007. ”A Tale of Two Cities: Competing Logics and Practice Variation in the Professionalization of Mutual Funds.”  Academy of Management Journal 5: 289-307.

Schneiberg, Marc and Elisabeth Clemens. 2006. “The Typical Tools for the Job:  Research Strategies in Institutional Analysis.” Sociological Theory 3: 195-227.  

Session 6: Analyses of Fields:  Sources and Organizational Consequences of Multiple Logics and Institutional Heterogeneity 
Edelman, Lauren B., Sally Riggs Fuller, Iona Mara-Drita. 2001. “Diversity Rhetoric and the Managerialization of Law.” American Journal of Sociology 6: 1589-1641.

Rao, Haygareeva, P. Monin and Rodolphe Durand. 2003. “Institutional Change in Touque Ville: Nouvelle Cuisine as an Identity Movement in French Gastronomy.”  American Journal of Sociology 4: 795-843.

Schneiberg, Marc. 2007. “What’s on the Path?  Path Dependence, Organizational Diversity and the Problem of Institutional Change in the US Economy, 1900-1950.” Socio-Economic Review 5: 47-80.
Optional:

Berk, Leon and Dennis Galvin. 2006. ”A Field Guide to Creative Syncretism: How and When People Remake Institutions.” Paper for the 102nd Annual Meetings of the American Political Science Association, Philadelphia, PA, August 31-September 3, 2006. 
Schneiberg, Marc and Michael Lounsbury. Forthcoming. “Social Movements and Institutional Analysis,” in the Handbook of Organizational Institutionalism, edited by R. Greenwood, C. Oliver, K. Sahlin, and R. Suddaby. London: Sage Publications.
September   13th:  
Morning:  Session 7:  Network Analysis: A Primer 
Andrew Nelson, Stanford University

Mizruchi, Mark. 1994. “Social Network Analysis: Recent Achievements and Current Controversies.” Acta Sociologica 37: 329-343.

Morning:  Session 8:  Methods for Analyzing the Co-Evolution of Networks      and Institutions 

Walter W. Powell, Stanford University

Owen-Smith, Jason and W.W. Powell. Forthcoming.  “Networks and Institutions,” in the Handbook of Organizational Institutionalism, edited by R. Greenwood, C. Oliver, K. Sahlin, and R. Suddaby. London: Sage Publications.
Powell, W.W., D. White, K. Koput, and Jason Owen-Smith. 2005. “Network Dynamics and Field Evolution:The Growth of Inter-Organizational Collaboration in the Life Sciences.”  American Journal of Sociology 110, 4:1132-1205.

Owen-Smith, Jason and W.W. Powell. 2004. “Knowledge Networks as Conduits and Channels: The Effects of Spillovers in the Boston Biotechnology Community.”  Organization Science 15,1: 5-21.
Afternoon:  Session 9:  Archival Research Methods for Institutional Analysis 
Jeannette Colyvas, Northwestern University

Ventresca, Marc and John Mohr. 2002. "Archival Methods in Organization Analysis," in J.A.C. Baum (Ed.) Companion to Organizations, Blackwell.  pp. 805-828.

Colyvas, Jeannette A.  2007. "From Divergent Meanings to Common Practices:  The Early Institutionalization of Technology Transfer at Stanford University."  Research Policy 36 (May): 456-476.

Afternoon:  Session 10:  Competing and Commingling Institutional Logics: The Case of Public Science and Private Science

Andrew Nelson, Stanford University

Dasgupta, Partha and Paul David. 1994. “Toward a New Economics of Science.” Research Policy 23: 487-521.

Nelson, Andrew. 2005. “Cacophony or Harmony? Multivocal Logics and Technology Licensing by the Stanford University Department of Music.” Industrial and Corporate Change 14: 93-118.

Owen-Smith, Jason. 2003. “From Separate Systems to a Hybrid Order: Accumulative Advantage Across Public and Private Science at Research One Universities.” Research Policy 32: 1081-1104.
September  14th:  Walter W. Powell, SCANCOR, Stanford University
Morning Seminar:  “The Rationalization of Charity: The Manifestations  

of Professionalism in the Social Sector”
Afternoon:  Session 11:  Microprocesses and Institutional Change

Walter W. Powell, Stanford University
Powell, W.W. and J.A. Colyvas. Forthcoming. “The Microfoundations of Institutions,” in the Handbook of Organizational Institutionalism, edited by R. Greenwood, C. Oliver, K. Sahlin, and R. Suddaby. London: Sage Publications.
Edelman, Lauren.  Forthcoming. “The Endogeneity of Law,” in How Institutions Change, edited by W. Powell, University of Chicago Press.

Afternoon:  Session 12:  Institutional Processes:  Extending vs Extinguishing
Jeannette Colyvas, Northwestern University
Colyvas, Jeannette and Walter Powell.  2006. "Roads to Institutionalization:

The Remaking of Boundaries Between Public and Private Science." Research in Organizational Behavior 25: 305-353.
Suddaby, Roy. and Royston Greenwood. 2005. "Rhetorical strategies of

legitimacy."  Administrative Science Quarterly 50:35-67.
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